
Corps Values:  

 - Honor 

                A code of personal integrity, honor guides those who do the right thing when no one is looking. 

It is not only a duty, but also a distinction, as those who possess honor are held in honor. It's found in 

one's beliefs, but exhibited through one's actions. Marines are held to the highest of standards, ethically 

and morally. Marines are expected to act responsibly in a manner befitting the title they've earned.  

 - Courage 

             When other principles are tested, it's courage that prevents them from crumbling. It isn't 

ignoring fear, but being stronger than fear. Courage is the guardian of all other values. It is there when 

times are toughest, when difficult decisions have to be made.  It takes the form of mental, physical and 

ethical strength, and is found in the backbone of every Marine.   

 -Commitment     

        Commitment is the spirit of determination found in every Marine. It is what compels Marines to 

serve our nation and the Corps, and to continue on when others quit. Commitment doesn't take breaks 

and it cannot be faked. It measures and proves one's desire, dedication and faithfulness. Becoming a 

United States Marine represents the highest level of commitment.  

 

 

 

 

Leadership Principles 

Be technically and Tactically proficient. 

Know yourself and seek self-improvement. 

Know your people and look out for their welfare. 

Keep your people informed. 

Set the example. 

Insure that the task is understood, supervised, and accomplished. 

Train your people as a team. 

Make sound and timely decisions 

Develop a sense of responsibility among subordinates. 

Employ your command in accordance with its capabilities  

Seek responsibility and take responsibility for your own actions. 



Leadership Traits  "JJ DID TIE BUCKLE" 

Justice -Being impartial and fair.                                                   

Judgement - Using facts to make sound decisions.                                        

Dependability - Completing assigned tasks completely.                                

Integrity - Complete truth and honesty.                                            

Decisiveness - Ability to reach sound decisions in a timely manner.                                      

Tact - The ability to deal with others without causing offense.                                                    

Initiative - Seeing what needs to be done and getting it done without being told to. 

Enthusiasm - Sincere interest in performing your task. 

Bearing - Creating a favorable impression, appearance. 

Unselfishness - Placing the welfare of your subordinates ahead of your own. 

Courage - Mental quality that recognizes fear of danger and criticism. 

Knowledge - Learning information. 

Loyalty - Faithfulness to your organization and yourself. 

Endurance - Mental and physical strength. 


